LOCKLAND SCHOOL DISTRICT
Administrative Offices
210 North Cooper Avenue

Cincinnati, Oh 45215
Telephone 513-563-5000

EDUCATION Our Investment in The Future

APPLICATION/CERTIFICATED

Teachers must be able to secure a valid Ohio Teacher’s Certificate from the State Department of Education to be eligibiefenem

Date of Application PERSONAL INFORMATION

Name

Social Security No.

Last First Middle

Present Address

Date of Birth (optional)

Street City State Zip

Permanent Address

Telephone Number

Street City State Zip

Telephone Number

GENERAL INFORMATION

ARE YOU A GRADUATE FROM A FOUR-YEAR ACCREDITED COLLEGE OR UNIVERSITY?

WHEN WILL YOU BE AVAILABLE? ARE YOU UNDER CONTRACT

HAVE YOU FILED AN APPLICATION WITH US BEFORE? IF YES, UNDER WHAT NAME

LIST IN ORDER OF PREFERENCE POSITIONS, GRADES OR SUBJECTS FOR WHICH YOU ARE CERTIFICATED AND WISH TO TEACH

EXPIRATION DATE OF CONTRACT

IF NOT, WHEN WILL YOU GRADUATE?

LIST BELOW OHIO TEACHING CERTIFICATES HELD

DATE OF EXPIRATION

STUDENT TEACHING

DATES SUBJECTS OR NAME & ADDRESS OR CRITIC COLLEGE OR UNIVERSITY SEMESTER

FROM-TO GRADE LEVEL OR SUPERVISING TEACHER

HOURS EARNED

REFERENCES
NAME TITLE ADDRESS TELEPHONE
NAME TITLE ADDRESS TELEPHONE
NAME TITLE ADDRESS TELEPHONE

The Lockland School District is an equal opportunity institution and does not discriminate against persons becauseigioracgexehge or handicap.



COLLEGE EDUCATION AND PROFESSIONAL TRAINING
PLEASE LIST IN ORDER OF ATTENDANCE, ALL EDUCATIONAL INSTITUTIONS ATTENDED. THE INFORMATION ON ALL ITEMS

Name of Institution Location Dates Semester Degree or Subject
(City & State) From-To Hours Diploma Major Minor

TEACHING EXPERIENCE (In Chronological Order)
IMPORTANT: PLEASE LIST ALL TEACHING EXPEREINCE OTHER THAN STUDENT TEACHING.

SUPPLEMENTARY INFORMATION

List specific training and experience you have taken in teaching of reading.

List specific training and experience in individualized instruction:

Ability to direct student activities (List those you feel competent to direct in order of preference):

Have you ever been terminated, encouraged to resign, or non-renewed by a public or private school district? If yleasp provide a letter of
explanation, attaching a copy of any termination notices, agreements or other relevant communications with such former empleyer

Is there any reason why you could not be consistently punctual and regular in your attendance at work, if you were employedtoy Lockland School District?

COMMENTS or other significant experiences can be listed below:

READ AND SIGN
| understand any false statements or misrepresentation of facts are grounds for dismissal. | hereby certify that the statensemibove are true and correct to the best
of my knowledge and belief.

As a candidate for employment with the Lockland School district Board of Education | hereby authorize the Lockland School Digtt Board of Education to check all
or any references provided by the candidate in the application process including a release of information by any former emplogad its employees and agents with
regards to the applicant’s work record including, but not limited to attendance, quality and quantity of work performance, techical ability, etc. In addition, the
above mentioned applicant releases for himself/herself, his/hers, successors and assigns the school district and any forncerent employer contacted by the school
district from any and all liability, actions, causes of action and damages which the applicant has or may have in the eventgblool district does not employ applicant

for any reason.

Date Signature of Applicant



DIRECTIONS: In you own handwriting, please answer each of the questions given below as best you can.
space provide should be adequate, but if more space is needed please attach additional pages.

1. What do you want to accomplish as a teacher?

2. How will (do) you determine students’ attitudes and feelings about your class?

3. How do you determine what should be taught in your class?

4. How would you respond to complaints that what you teach is irrelevant?

5. What do you think will (does) provide you the greatest pleasure in teaching?

6. When you have some free time, what do you enjoy doing the most?

7. How do you determine students’ academic strengths?

8. What are some experimental teaching strategies you might consider using in your instruction? Please
Explain in limited detail.

9. Do you like to teach with an overall plan in mind for the year, or would you rather just teach some
interesting things and let the process determine the results? Explain your position.




10. A student who is unsuccessful in your class tells you that you are a poor teacher. How do you respond-

11. Where do you see yourself professionally in five years?




LOCKLAND SCHOOL DISTRICT
BOARD OF EDUCATION

APPLICANT'S CONSENT TO BACKGROUND INVESTIGATION

Ohio law requires boards of education to conduct a criminal record check of any applicant for
employment who receiving final consideration for a position involving the care, custody or
control of school children. Ohio law also requires, for employees whose job description indicates
aresponsibility to transport children or requires the use of board-owned vehicles, that a check of
the individual’ s driving record be made with the Bureau of Motor Vehicles. Further, aboard

of education must be able to communicate freely with the persons listed as references by the
applicant, as well as other persons and organizations not listed by the applicant who may have
knowledge of the qualifications and fitness of the applicant for the position.

By your signature below, you agree that:

1.

2.

Y ou have never been charged or convicted of afelony.

Y ou do not object to the board of education ordering a criminal record check through the
Ohio Bureau of Criminal Identification and Investigation and/or a driving record check
with the Bureau of Motor Vehicles.

Y ou will provide fingerprint impressions upon request.

Y ou will reimburse the board of education for its costs related to (1) and (2) above, upon
request.

Y ou authorize the board of education to make inquiries of past employers and other
persons and entities, whether listed among your references or not, for the purpose of
determining your gqualifications and fitness for the position.

In the event that the results of the criminal records check by the Ohio Bureau of Criminal
identification or the driver’s record check by the Bureau of Motor Vehicles are not
received prior to you hiring, your contract of employment is hereby conditioned upon
those results being satisfactory to the board of education.

Applicants may submit, with this application, a copy of a criminal background check
obtained by the applicant through the Bureau of Criminal identification and investigation,
inlieu of aboard initiated check, provided that the check submitted is dated not more
than one year prior to the date of application.

Completion of this document is required for further consideration of your application.

APPLICANT'SSTATEMENT:

| have read the above notice and fully understand its contents:

Applicant’s Signature Date






